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empi.r.;ree arpani.ea:.;ons a d ~ i ~ ? c t d  i s  gm11 fa i th ,  c.o:ii:ernmg 

a dec.ision of Lhz M r n . c ; p d .  E:i;ip:i-,yee Relat.icns OfErer  

ri&e puTiiuiu?t to SflcLii;n.i 2 -  10 ;r li o f  this R$so l t i t i~ : l ,  

MAJOR1:TY I tEPI~SF,~,ITATIirg--~. ;~an-;  an 6mployeQ OrganiZ,af,dOn,, 

o~ it.s duly aiitiior? zed r e p r i s e n t a t i v e  I t h a t  ha.3 been 

grai ted f ormal rcsc"ogni t lsn tsy ?he Mud c i ~ p a l  Employee Bei@t.i.ons 

Officer as rapresenting t , k  ~a jc r * , . t . y  of employees i n  L L L ~  

appropr ia te  wit 

~ ~ D ~ ~ T I O ~ ~  OR CC:NClLI.~fIOIiL- - means t h e  e f f o r t  by an i m p a r t i a l  

t h i r d  p m t y  t o  assist i n  recmncili.ng a d i s p u t e  r6ga.rdi.ng 

wages, irioiirs and ot1ii.r terms and coraditioris of ernplupwnt 

between r.spresentatAves of t1.e pub l i c  agency and the 

rec.ogni,zed emploype o r g m i  zatioon or  recognlzbd employee 

organizations t,hrou& intarpretat lon,  suggestion and advioe. 

?.EST fi4D CDflYZR p; W D  FAITI: ;-(fioxetimes referred t o  herein 

as !'meet md confer" or 'sneet,-ag and c . m € e r r i n g ' )  means par- 

fomitnc.e by duly author ized  Cit.y r e p r e s e n t a t i v e s  and duly  

a u t h q n z e d  repreventatives o f  an employee organizati .on 

recognized as the major i ty  r e p r e s e n t a t i v e  of their  mutual  

ob l iga t ion  t o  m e t  a t  reasonptle C i m 8  and to corder  i n  good 

fajth regard ing  ma t t e r s  w i tb in  t.he scope of r ep resen ta t ion ,  

i.ncl-wling b u t  not limited t o  wages- ho;irs,, and o the r  tern3 

( I )  reach and conditi.ons o f  employment, iii ;UI e f f o r t  su: 

spyemnent on t h e s e  mat te rs  t d t l i i . i l  :..lie au thqr izy  of such repro- 

sontatAve3, and ( 3 )  reach agrf;?rrerit on t h a t  %ill. be recommended 

t o  !he City Covi i c i i  8 ~ :  tiiosi iiijiters wi th in  the  decision,- 



. .. i 

.~ 

0, . mak$ng a u t h o r i t y  o f  the Gi%y Counc i i o  

r equ i r e  e i t h e r  part.y to agme 1;o a proposal or  t o  xake a 

oonoession. 

(0,) ~ ~ ~ C I P ~  EMPLOYE'?: 1iEL.ATICXS ~ ~ ~ I C ~ , ~ , , ~ r n e a n ~  t h e  City8 9 

p r i n c i p a l  representdat ive i n  all mat ters  of emplayer- 

employee r e l a t i o n s  designat.ed pursuant t o  Sec t ion  12, o r  his 

duly authorized representa t ive  

P9ACE OFFLCER--as t h i s  tarn ,IS defined i n  Sec t ion  830s 

Californi.? Penal Code 

RECOGNIZED EWLOYXZ C R ~ ; I U ! I ~ ~ I O ~ I S ; ~ ~ . - ~ ~ ~ ~ ~  an employeEt 

0rganizati.on which has bean acknowladged by the i.!qni@ipal 

Ymployr-e Rela t ions  01fi.cer as an emplayee organiza t ion  

t h a t  r ' spresents  employees . o f  the C i ty ,  

ac.oompanying recogni t ion  are e i t h e r :  

rn1.s does not  

(Po) 

(Q.) 

The r i .gh ts  

(1) Formal Recognition--which is the r i g h t  t o  meet aqd 

c.cjnfi-r i n  g o d  f&it ,b as the ma.jx-ity r ep resen ta t ive  in 

an appropriate  unit: or 

Informal ~ e c o ~ i t i o n ~ - w ~ c h  is the r i g h t  t o  consu l t a t ion  

i n  gQod f a i t h  by a l l  recognized employee orgaqizat ions.  

( 2 )  

(Re) R ~ S O L ~ I C ~ l - ~ m e a n s ~  unless t h e  context i M i o a t e s  

the Enipioyer-.Empioyee Rs la t ions  Reso lu t ion  of .%he C i . t y  of 

Lodi" 

SCOPZ GF R!5~lL~SS~ITBTIO).I--nx?.ans a l l  matters re la t ing  t o  

~ m p l ~ i ~ n t  c ond i t i o n s  arid employe r.-emplaye e r e l a t i o n s  

including,9 buC noti llml,ted to ,  wages, hour s9  and o the r  

terms axi condjt,ions o f  employlmnt. Cit.y Ki g h t s  (Seoti.on 

5) are excluded f r o m  .the sco ia  of representat , ion,  

(S 

i 
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. .  

SECTION h ,  ~~~~~E RIGHTS 

 employee^ of the C i t y  shal.1 have the  r i g h t  *Lo Lor~n~,  j o b  m.d part ic ; ipate  

i n  t h e  a c t i v i t i e s  of employae organiza t ions  o.f 12lie:ir awn ckiooaing f o r  t h e  purpose 

of r e p r e s e n t ~ t ~ . o ~  an a11 matters of a m p l o y e r ~ m p l o ~ e  r e l a t i o n s  includi.ng, but 

no t  l M t e 4  t o  wages, hours, and o ther  terms ar.d c.nnditions ~f employment. 

Employees of  the C i . t y  a l so  shall .  have the  right 1.3 re fuse  t o  j o i n  or  p a r t i c i p a t e  

'%+,+ 

in the ~ c t i ~ t i e s  of employee organizat, ions and shall have .the r i g h t  t o  represent  

themselves i n d i v i d u ~ l y  i n  t h e i r  e I ~ l ~ ~ ~ n t  r e l a t i o n s  with the  Cityo No employee 

s h a l l  be i n t e r f e r e d  with,  intirmdated, reslralned, coarced o r  discrpniinated aga ins t  

by the C i t y  or by +ny employee orgwdzrrtion because ~f hi.? emreise 02 these r i g h t s .  

SECTION 5,  CITY RIGt iTS 

(A,) 

- 
The r i g h t s  of the Cit.y Include, b u t  are not lirakted t o  the  

exclusi.ve r i g h t s  : t o  delermine the mi.asion o f  i t s  c o n s t i t u e n t  d e p ~ t , ~ n t ~ ~  

corrjnissions and boardsj 1 3  s a t  st4Odacdg o f  serv ice ;  t o  deta~mdrie th procedures 
L. .. 

d s t w d e d s  of s e h o t i o n  f o r  employment$ t o  dir6c.t i t s  employees; t o  maintqin 

t h e  e f f i c i ency  of govarm.an-!zl operat ions;  t o  cfctsx2ine the methods, means and 

prsanne l  by which gwtlrment operat ions are  t o  Im conducted; t o  take all 

~ c 0 s s ~  a ~ t ~ o n s  t o  c a r r y  out i t s  mlasion i n  6 ~ r g e n ~ ~ e s j  and t o  exs rc i se  

complete con t ro l  and discre.tion and the technology of performing its work, 

(B,) C i t y  r i g h t s  also inc lude  the  r i g h t  t o  determine the p r ~ e d ~ ~ a  

and standards of sela .c t ion f o r  p r o n d l o n g  t o  r s h e v e  its employees f r o i n  duty 

because o f  lack of work or o the r  b @ . t h . & e  reasons,  t o  take d i s e i p l  

and t o  determine the con ten t  o f  j o b  c l a s s i f i c a t i o n s ;  provided, howaver, t ha t  

the exerche  by the  Ci ty  o f  the r i g h t s  i n  t h i s  paragraph ( 8 )  does not preclude 

employees OF thair rsccgzdzed emplc,yee orgmi .za t ions  from f i l i n g  grievances 

regarding the .practioa.l consequences t h a t  dec is ions  on 3UCh matt.ers may have 

on wages, hours,  o r  other  terms and condit.ions o f  s n i p l o p n t o  



i 
L. 

SZGTION 6 ,  T EJD COiJP3R 13 $CED FAiTB-.&CGE _ L _ . _ _ . ~ ~ _ l _ l _  _.-- ___I -_---, ___I_m.-----.-, 

(A , )  The GLsy, trscugh i t s  rapresentaLives,  s h a l l  mest a& confer i n  

good f a i t h  wi th  r ep resen ta i ivas  of formally recognized emplsyee nrganizstions. with 

major i ty  r ap resen ta t lon  r i g h t s  regarding mat ters  within the  scope o.f representa-  

t i o n  including wages, ncws a d  o ther  t e rm and e m d i t i o m  of employment wi th in  the  

& p p ~ o p r i ~ t e  un i t ,  

(a,)  T?.a C i t y  s h a l l  n$t t e  requi red  E n  ineet, and cordrr i n  good f a i t h  on 

my sub jec t  prempced by Fedwral %or S t a t e  law,? _. ncr  s h a l l  ~t be raquired t o  moat 

and confer  i n  good fa;th UII Employee i:r City R i & t s  a3 dsf inad  in Sect ions b .ma 5. 
Proposed ;une.nSr.ertts t o  thzs Kesolutim are excluded from i,he scope of meeting and 

confewing, huL are sub jec t  t,o eonsu l t a t lon  i n  gcod fa i . th ,  

SXCTION 7 CONSULTATION IN GOOD F'ALTH-SCOPE .I 
-"-&- ---.__l_.-."...l-l_-- 

All mat ters  affecthng e m p l o ~ 5 r ~ m p l ~ 6 5  r e l a t i o n s ,  i nc lud iag  those t h a t  

ar5 not. s u b j w t  t o  mesGing and ~ o ~ ~ ~ r ~ n ~ ~  are sub.$*ccL t o  consulbation, 

through it% ~ e p r ~ ~ e n t ~ t i . v e s ~  shal l .  consul t  i n  good f a i t h  w i t h  repreaentq t ives  of 

?XI. recognized aii~plo~ee orgailizat.ior;s Di i  a a i ~ l o ~ e r - a n p l o y e a  r a l z t i o n s  matters which 

a f f w t  t.hani, khenwer possible ,  and c ,ons is tan t  with t h e  good f a i t h  i n t e n t  o f  this 

re so lu t ion ,  ailvulc,~ noti.ce shall be given. 

SEGT"I4 8 ,  ADVhiJCE NOTXE 

The cityr 

-=-I 

given t o  each recognized ern~loyec? 

organi.znti.cn a f fec ted  by my ordinance, rule, r e s o l u t i o n  o r  r egu la t ion  directly 

re . la t ing  t o  rnaiters within tho  scope of representa t ion  proposed t o  be adopted by 

the City Council  o r  by any board of wmmiasisn Gf the  City, and each such ~ m p ~ o y e e  

organizat ion s h a l l  be given the  o p p ~ ~ t u n i t y  t o  meet w i t h  such body p r i o r  t o  

ad cip t ion  I 

I n  cases of emergency when t h e  Gi.ty o r  any board o r  commission of t h e  

C i ty  delarml.nes t h a t  an Grdinance, r u l e ,  resolut.i.on 31- r e g u l a t i m  must & 

adopted lnmdiately i*x thout p r io r  notioc? of meeting with a recognized employee 

-7- 



~ r ,  

. -  -. 

o r ~ ~ ~ ~ t i o n ~  the ,City p r  the b o a d  o f  cwrmission of' th6 Cfty sh8.L provide such 

a& o p p ~ ~ t ~ ~ y  t o  ~neet~ at. the earl.?esl; pra.ctic;able *,ime fallowing thc. 

adopti.on of euch o r ~ n ~ ~ ~ ~  r u l e ,  r e so lu t ion  cr regxlati i in.  

rule, r ~ s o ~ u ~ , ~ . ~ ~  o r  regulati.on affaccing mat,ters hit2hiri  t he  6copc of represen- 

ta t ion as here in  defined is subjsct  t , ~  the  met md ccnr'sr pro;ess as herein 

defined, 

SZCTIO:$ 9 .  

Any such ordinance, 

FZTICTIOI.; FG!?. ..yl̂=I-c..---ImI. ffi?COCXITI(21 . _ _ . _ ~ " . . ~ - . - - -  

There are &%#;we levels of e I ~ p l o y e ~  organization pioognition- fcfqnal +nd 

j.nforqal. The r%cognition r e q ~ r % ~ n t , s  of each we sqt f o r t b  heiow, 

(A, )  FOiWJJ, ; i e C L ~ ~ ? ~ T ~ O I ~ J ~ - ~ ~ ~ I ~  RIGIIT TO PEST iUJD COIPER UI GOOR FAITH 

~ ~ J O R ~ T Y  , ~ P ~ ~ ~ ~ ~ ~ T . ~ T ~ ~  i An smpl.qyec organl%ar,lnp &at seeks formal. reeogni- 

t , ion  f u r  purposes of med ing  and conferring i n  good faith as the majority rspre- 

senta t ive  of employees i n  an appropriate unit, sha l l  f i l e  a p e t i t i o n  with the  

in fo pa^ Snpoployee Ra1at:Gne O f f i c a r  couta in lcg  the fo i lowing  information and 

~ o ~ ~ ~ n t a t , i ~ n  8 
(.. ~' 

( I ]  Name arid address o.f i h e  airpioyas c rywdzat ion ,  

(2) 

( 3 )  

N = ~ E  and t i t l e s  of i t s  o f f i c e r s ,  

Names o f  employee organization re~resentat~.~~s who are 

authorized t o  ape& on behalf .af i t s  members, 

e ~ r ~ ~ ~ a t i o n  hasp as one o f  

iLs primary pui-poses, r e ~ r 6 s ~ ~ ~ l n ~  employees i n  t h e i r  

~ ~ p ~ o ~ ~ n t  r e l a t l o n r  w r t h  the City-  

A S t a t ~ I ~ ~ t  whether tha ~ r n ~ ~ Q y e e  organization is a chapter 

or loc :a l  o f ,  or a f f i l i a t e d  d p u e t l y  or i nd i r ec . t l y  i n  any 

ximner i.ti$h, a r eg iona l  or s t a t e ,  o r  n a t i o n a l  o r  i n t a r n a t i o n a l  

o rgan iza t ion ,  and, If soy t h e  nsiiici and address af each such r e g l o n a p  

s t a t e  o r  internatiorial .  organization. 

{;) 



. - , - .  
tt,! CertAtLed c ~ ? p i e j ~  of the emyioyec: organiz,st.ion',:j c.onst , l tutiop 

and by4awso  

( 7 )  A desi@lnat.ion of thone parsons,  not, exceeding twa in number, 

and t h k i ~  addresses, t o  whqn no t i ce  sent by ragc1a.r Urd.ted 

S t a t e ?  mail will be deemed sufficierrt not:c.e on the enployea 

GrgadZ&3t.ion for  any purpOSdo 

(8) A statement. t h a t  the employee organiza t ion  recognizes  the  pro- 

v i s ions  of See t i cn  3509 o f  %he GovqrnmrnC Code, 

A stat,ement LSat the  ertployyee arg"ni.aation has no r e s t r i c t i o n  ( 9 )  

en irqbershlp b m e d  on race9 c,olor,  creed,  sex or nsf,i.onal 

x i  giq" 

(LO) Tht! j o b  c l a s s i f i c . a t ions  o r  t.itl.es of emplnyees i n  t h e  unit cldrmd 

t<:, be appropr ia te  and the approximate number of member employees 

t h e r e i n ,  

A statement tt;aL tha enployee ~ r ~ ~ i a a t i o n  has i n  1 ts posseseiPn 

w i . t t a n  proof ,  a a t e j  wi th in  8i.x months of the date upon which t h e  

p t i t i o h  i s  f l l e d ,  t o  e s t a h l l s h  t h a t  employees i.n t h e  Wt claimed 

t o  ha a ~ x o p ~ ~ a t e  have dss igna ied  t h e  epployee organizati.on t o  

represank them i n  t h e w  mployment relations with the  City,  

w r i t t e n  proof sha l l  be siibmittad f o r  confirmation t o  the Municipal 

Employee Rs la t ions  Off icer  OT t o  a mutually agreed upon d i s i n -  

t e r e s t e d  t h t r c !  p q t y .  

A rsquesL that ;  the Kurdcipal Employee Rela t ions  Officbr recognize 

the  mployee organiza t ion  a s  t h e  majority r ep resen ta t ive  of the 

employees in Chi: uni t  c.laLrrted t o  be appropria+d f o r  t h e  purpose 

of m e t i n g  and confe r r ing  i n  g o d  I a i t h  on a l l  mat te rs  within 

she S C G ~  o f  rapresenCat.ion. 

(I?) 

Sueh 

(12) 



i:. .- 
' ( 3 )  A request. That, the kt.unlpal Employee &I&:. .,:.us Officer 
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. -  

r ~ ~ r e s e n t s  a ~~0~~~ of Zh.5 employees zn uls mariner presccribed i n  Scctd.on 11 

(A, )  helaw, 

organization f o r  the pwposes of thi.8 ReSolUtibn. 

SECTION 10, A P ~ O ~ ~ ~ A T ~  UNIT 

b. . .. No employee may be rtspmsented by more thin one recogdaed employee 

-__o_ 

(A,)  !The Municipal Employee Relations Officer,, a f t e r  revlemng the  

p t i t i o n  f i l e d  by an employee orgariizatlon seeking formal reoognition as m3or i ty  

r e p r e s e n t a t i ~ e ~  s h a l l  determine whether t h e  proposed u r i i t  i s  an appropriate un i t ,  

The p r ~ c i ~ a l  c r i t e r ion  i n  praking this determlqatA.cn i s  winether there i s  a 

onnuamity of i n t e re s t  aaong such employees, The fo l lov ing  factors ,  aniong others, 

consi.dered i n  making such d ~ t e ~ n a t i o n  2 

($) Whic.h uni t  w i l l  ~sswi, employees .the f u l l e s t  freedom in th8 

exercise o f  r i g h t s  s e t  f o r t h  u&er t h i s  Resolution. 

( 2 )  The h i s t o r y  of employee re la t ions ,  (i) i n  the unit; (ii.) among 

other ernp$ayeee of the City; ard (iii.) in siml.lar public 

emp1oymsnt 

Tie 6ffec-t of t h e . u n i t  on the e f f i c i e n t  operation 3.C the City 

and sound ~ m p l ~ e r ~ m p l o y e e  relat ions.  

( b ) '  The e x t e n t  t o  which employees have Common s k l l l a s  working 

conditions, Job dut ies  or  similar educatZonal requirements. 

The e f f e c t  on the e ~ a t ~ g  c la s s i f i ca t ion  structure of dividing 

a s i n g b  c lass i f ica t ion  among two o r  more %units. Provided, 

( 3 )  

( 5 )  

however, no unit s h a l l  be es tab lbhed  solely on the basis  af 

the  extent, t o  which employees i n  t h e  prnpcsed uni t  have 

organized, 

(B,) Sn ?,he e3ltablishment of appropriate units, (1)  professional 

emplrijees shall n3L be dsrusd the right t o  k w  represented 

s s p a a t e l y  from nun-psofessiond employees j and ( 2 )  management 

-11- 



and con: 3 in the s a m e  unit 

with non-management o r  non-confidential erniployees may not 

r ep resen t  such employees on ma t t e r s  within the scope of 

representat ion.  

The Employee Relations Officer s h a l l ,  a f t e r  notice to and con- 

sultation with affected eimployee organizations,  allocate new 

classifications o r  positions: delineate eliminated classifications 

o r  positions; designate management and confidential employees: 

and retain,  reallqcate o r  deiete mgdiiied classi f icat ions and 

positions for  units in accordance with the provisions of this 

:ntial employees who a r e  inclc 

.. 

( C . )  

section. 

SECTION 11. RECOGNITION O F  KMPI,OYEE ORGANIZATIONS AS MAJORlTY 

REPRESENTATIVE- FORMAL RECOGNITION 

(A,)  The Municipal Employee Relations Off icer  shall :  

. .  
( 1 )  Determine the ma jo r i ty  representa t ive  of City employees 

in  an appropriate  unit  by axraiiging f o r  a s e c r e t  ba l lo t  election 

o r  by an o ther  reasonable  method which i s  based upon written 

proof, and i s  designed to a sce r t a in  the f r e e  chpice o f  a 

major i ty  o f  such employees.  

foupd to r ep resen t  a major i ty  of the employees in an approp- 

The  employee organization 

riate un i t  s h a l l  be g ran ted  f o r m a l  recognition and i s  the only  

employee organization entitled ta meet  and confer  in good 

faith on ma t t e r s  within the scope o f  representat ion for em-  

ployees in s u c h  unit. 

employee organizations,  or individual employees,  f rom con- 

sulting with management representat ives  on employer-employee 

relat ions ma t t e r s  of concern  to them. 

- 12-  

This  shal l  not preclude other  recognized 



(2) Rev.  the  recogni t ion  r igh ts  of a m: r i t y  r e p r e s e n t a t i v e  

which h a s  been found by s e c r e t  b a l l o t  e lec t ion  no l onge r  t o  

be  the  m a j o r i t y  r ep resen ta t ive .  

(a. ) T h e  recogni t ion  r igh ts  of the  ma jo r i ty  r e p r e s e n t a t i v e  des igna ted  

i n  acco rdance  with th i s  Section s h a l l  not be sL:hject to cha l lenge  for  a per iod  

of  twelve (I?.) months  following the  da t e  of such  recognition. 

SECTION 12. DESIGNATION O F  MUNICIPAL E M P L O Y E E  RELATlONS OFFICER 

T h e  City Manage r  i s  hereby  designated a s  the  Municipal Employee  Re1 a t '  Ions 

Officer who s h a l l  be the  C i t y ' s  principai. r e p r e s e n t a t i v e  in  a l l  m a t t e r s  of employe r -  

employee  r e l a t ions ,  with au thor i ty  to m e e t  and, confe r  in  good fa i th  on m a t t e r s  

within the  s c o p e  of  r e p r e s e n t a t i o n ,  including wages ,  hour s  ajid o t h e r  t e r m s  and 

conditions of employmen t .  ' 

T h e  Munic ipa l  E;mpIoyee Rela t ions  Off icer  s g  des igna ted  is au thor ized  t p  

de lega te  t h e s e  dut ies  and r e spons ib i l i t i e s ,  

- SECTION 13. RESOLUTION O F  IMPASSES 

. " I m p a s s e  p r o c e d u r e s  m a y  be invoked o n l y  a f t e r  the  poss ib i l i ty  o f  s e t t l e -  

.men t  by d i r e c t  d i s c u s s i o n  has been exhaus ted .  

The  a l t e r n a t i v e  i m p a s s e  p r o c e d u r e s  a r e :  

(A .  ) MEDIATION (OR CONCILIATION) (Defined in  Sec t ion  3-M): A l l  

media t ion  p roceed ings  sha l l  be pr'ivate. 

r ecommenda t ions  nor  take d i i y  public position conce rn ing  the i s sues .  

The M e d i a t a r  sha l l  make no public 

( B . )  A DETERMINATION BY THE CITY COUNCIL--af te r  a hea r ing  on 

the  m e r i t s  of the d ispute .  

( C .  ) Any o t h e r  d i spu te  reso lv ing  p r o c e d u r e s  to which the p a r t i e s  

mutua l ly  ag  re$, 

Any p a r t y  m a y  in i t i a t e  t he  i m p a s s e  p r o c e d u r e  by f i l ing  with the  o the r  

p a r t y  ( o r  p a r t i e s )  a f fec ted  a wr i t ten  r eques t  t o  invoke s a i d  p r o c e d u r e  within 
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twenty-Qne days  aft t  

on gll.disput&d i s s u e s .  

Municipal Employee  Rela t ions  O f i i c e r  within ten  days a f t e r  t he  da t e  of filing of  

i each ing  i m p a s s e  toge ther  wit' S t a t emen t  of i t s  posit ion 

An i m p a s s e  meet ing  s h a l l  then be  scheduled  by the  

the wr i t ten  r e q u e s t  for s u c h  meet ing ,  with wr i t ten  not ice  t o  all p a r t i e s  a f fec ted .  

The pu rpose  o f  s u c h  i m p a s s e  mee t ing  is twofold: 

position of all p a r t i e s  in + f ina l  e f fo r t  to r e a c h  a g r e e m e n t  on the  d isputed  i s s u e s ,  

and ( 2 )  i f  a g r e e m e n t  i s  not concluded, t o  mutually s e l e c t  the  spec i f i c  i m p a s s e  

p r o c e d u r e  t o  which the d i spu te  m a y  be submi t t ed ;  in the  a h s e n c e  of  a g r e e m e n t  

between the  p a r t i e s  on th i s  polnt,  t he  m a t t e r  m a y  be r e f e r r e d  to t h e  City  Council .  

(1) To p e r m i t  a r ev iew of  the  

The f e e s  and expenses ,  if any, o f  m e d i a t o r s  o r  of any o t h e r  i m p a s s e  

p rocedure ,  s h a l l  be payab le  one-half  b y  t h e  Ci ty 'and  one-half  by t h e  employee  

organiza t ion  o r  employee  o rgan iza t ions .  

SECTION 11. GRIEVANCES 

(A. ) A g r i e v a n c e  i 6  any  d i spu te  conqern ing  the  i n t e r p r e t a t i o n  9r 

appl ica t i sn  of t h i s  Resolu t ion ,  o r  of r u l e s  o r  regula t ions  govr rn ing  personnel  

p r a c t i c e s  o r  working condi t ions ,  o r  of the  p r a c t i c a l  consequences  of a City 

dec i s ion  on wages ,  hour s  and  o t h e r  terms and conditions of e T p l o y m e n t .  

(€3. ) G r i e v a n c e s  s h a l l  bc? p r o c e s s e d  in  a c c o r d a n c e  with p r o c e d u r e s  

e s t ab l i shed  by the  City.  

SECTION 1 5 .  MEMORANDUM O F  UNDERSTANDING 

When the mee t ing  and c o n f e r r i n g  p r o c e s s  is concluded between the  City 

and  a f o r m a l l y  recognized  employee  organiza t ion  r e p r e s e n t i n g  a m a j o r i t y  of t he  
employees  in  a n  a p p r o p r i a t e  unit ,  ail a g r e e d  upon mat te rs  sha l l  be incorporated 

in a wri t ten m e m o r a n d u m  o f  unders tanding  s igned  by the  duly au tho r i zed  C i t y  and 

m a j o r i t y  r e p r e s e n t a t i v e s .  

As to  t h o s e  m a t t e r s  within the  au thor i ty  of t he  Ci ty  Council ,  t he  m e m o r -  

andum of unders tanding  s h a l l  be submi t t ed  to  the City Council  for  de t e rmina t ion .  

SECTION 16. PROHIBITED PRACTICE ~ 

If e i t h e r  City Managemen t  r e p r e s e n t a t i v e s  o r  the r e p r e s e n t a t i v e s  of a n  

employee  organiza t ion ,  o r  i t s  m e m b e r s ,  engage  in prohib i ted  p r a c t i c e ,  a f o r m a l  

c i ia rge  o f  prohib i ted  p r a c t i c e  m a y  be  fi led by the  aggr i eved  pa r ty ,  invoking the  
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Lltimerb, of J i spu te s ,  i t  s h a l l  be 

a prohib i ted  p r a c t i c e  for C i t y  T%ina;ement employees, as defined i n  Sac t ion  3 

of t i i i s  Resolution,e o r  f o r  management r e p r e s e n t a t i v e s ,  o r  t,he r ep resen ta t ives  

of a n  employee opganixation or any employee m e m k r  of an e m p i q e e  orgam.zat.ion 

t,o attenipr t 3  by-pass +he order ly  employsr-e;mployee relati .ons procedures and 

met ,  and confer and/or r,onsulting mac,hinery s e t  up i n  th;s Rasoiution. 

Nothing i n  thi.s Sec t ion  s h a U  be c o m t m e d r  ( a )  t o  i n x e r f e r e  with 

or  pravent  the Ci ty  Xanager from pursuing h i s  normal duty UP appdari.ng bsfore 

the Council and present ing  r e c  onunendntions t o  the Council, including r e c o m n d a -  

t i o n s  on Employe3 Rela t ions  m a t t e r s ;  (b )  t o  jh te r f f t re  w i t h  t.he r ighr .  of the City 

Council t.s hold e m c u t i v e  se 

and during consu l t a t ions  ,and d is?uss ions  wi th  r ep resen ta t ives  of amployee 

organiza t ibn i  as  provided I n  Co.vernrr,ant Code Sec t ions  ll7.25 and 54957h; ( c )  

t o  dspr ivs  ar, cnpLc)-~z 9:' t i i s  izdi*;idcal r i g h t s  as  a c i t i . zen .  

SECTION 1 7  Lt RUTAS .4ND ~ E G ~ ~ T I O l ~ ~  

i o n s  Kith i t s  designated representa t i .ves  p r i o r  t o  

~... i 
- 

-.---s------i-- ~- ._ -___s I - - -_ .  

The C i t y  C o m c i l  may adopt such Rules and RegulaLions necessary or 

convenisnt to implenient the provisii ins o f  this Resolut ion arid Chapter 10, 

Division b Title I o f  thn.Gavernnictnt Code o f  t h e  S t a t e  of California (Sect ions 

3500, e t  seq,) 

resolut i .on a d  the afhrenent ioned Government Code Sect2 ons  

SECT IGE 3.8 I )  CONSTRUCTION 

(A , )  

Suc,h rulss and r egu la t ions  s h a l l  be coris is tcnt  with t h i s  

____---m..-l__l_--_I----I--  ̂

Nothing in this Resoluti .on s h a l l  ba c m s t r u a d  to deny any person 

o r  employee t he  rights granted by E'ederal and S t a t e  laws and Ci ty  Orainanw 

provisions, 

(Ye) The ri,ght.s, powers and authori t ,y  o f  the C i t y  Counci l  i n  a l l  

mat%rs., inclxcilng th6 r igh t  t o  maintain ;my l e g a l  ac t i .on ,  s h a l l  not b e  modified 
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c r  res t r ic ted  by this Resolution. 
_-' - 

(C.) The provisions of thls Resolution a r e  not Intended to conflxct 

with the provisions of Chapter  10, Division 4, Tit le  1 of the Government 

Code of the State of Cal,iLornia (Sections 3500 e t  seq.  ) a s  amended in  1968. 

SECTION 19. SEPARABILITY 

If any provision of this Resolution, or the application of such pro-  

vision to any person or c i rcumstance ,  sha l l  be held invalid, the remainder  

af this Resolution, o r  the application of such provision t o  persons  or c i r -  

cumstances other than those a s  to which i t  is held invalid, shal l  not be 

affected thereby. 

BE IT FURTHER RESOLVED that Resolution N o .  3 3  I 2  and all  other 

resolutions in conflict herewith a r e  hereby repealed to the extent of any 

duplication o r  insofar  as such conflict may exist .  

Dated: November 17, 1976 ** ;* * * * .r +&* 4.8, ., 4 *.!. ,- i ," > O ~  c .~ 4 * * ** * >;; *:k::<:>;:: >;:* ** ;:<::c ;* :%*: ;p*:;<* *A* ?* <<* * *:x:x * *>% :* I'Q *?# *t,* ** ** 4: 96 a* ** *>$ 

I hereby cer t i fy  that Resolution 4 2 9  1 was passed and adopted 

by the City Council o f  the City of Lodi in regular  meeting held 

November 17, 1976 b y  the following vote: 

Ayes: Councilmen - EEKRHARDT, KATNICH, KATZAKIAN, 
PINKERTON and HUGHES 

Noes: Councilmen - None 

Absent: Councilmen - None 

ES B. SC&OEDER 
puty City Clerk  


